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Pacific Climate Change Migration and Human
Security Programme (PCCMHS)

Climate change and Migration: Improving migrant labour rights and working
towards climate preparedness through dialogue and South-South and triangular
cooperation

Sustainable Development Goal(s)

a. Primary SDG and relevant SDG targets (SDG 8, Target 8.8)

b. Secondary SDG (s) and relevant SDG targets (SDG 10, Target 10.7; SDG 17, Target
17.18)

Project name: Pacific Climate Change Migration and Human Security (PCCMHS)
Countries involved: Fiji, Vanuatu, Kiribati, Tuvalu and Marshall Islands
Nominated by: International Labour Organization (ILO) Country Office (CO) Suva
Sustainable Development Goal target(s): 8.8, 10.7, 17.18

Relevant priority area(s) of the SAMOA Pathway: (i) Climate change, (ii) social
development - promoting peaceful societies and safe communities, (iii) Sustained
and sustainable, inclusive and equitable economic growth with decent work for all,
(iv) Means of implementation including partnerships

Supported by: ILO Partnership for Development (PARDEV), International Trade
Centre (ITC)Turin, Country Office -Suva

Implementing entities: ILO, United Nations Economic and Social Commission for
Asia and the Pacific (ESCAP), International Organization for Migration (IOM), Office
of the United Nations High Commissioner for Human Rights (OHCHR) , Platform on
Disaster Displacement (PDD), Pacific Islands Forum Secretariat (PIFS)

Project status (ongoing or completed): Ongoing

Project period: February 2019 - January 2022

URL of the practice: https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-
bangkok/---ilo-suva/documents/projectdocumentation/wcms_714759.pdf

Towards a Solution

This project has some objectives that one can mention, namely, a) to enhance
the knowledge, awareness and expertise of senior government officials and social
partners on key labour migration policy areas including fair recruitment, decent
working conditions, inclusive labour mobility, development impact and partnerships;
b) to ensure that participants are equipped with sufficient know-how to advocate for


https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/projectdocumentation/wcms_714759.pdf
https://www.ilo.org/wcmsp5/groups/public/---asia/---ro-bangkok/---ilo-suva/documents/projectdocumentation/wcms_714759.pdf
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the rights of migrant workers, and to work to facilitate safe, reqular and inclusive
labour migration options where relevant; c) to enable participants to share
experiences and ideas with peer officials from Pacific countries dealing with labour

migration governance issues in the Pacific relating to climate change; d) to increase
South-South and triangular cooperation in the Pacific. The above objectives seek to
address (I) climate change, (ii) social development ,(iii) means of implementation,
including partnership as well as (iv) sustained and sustainable, inclusive and
equitable economic growth with decent work for all The good practices exchanges
content falls under the SDGs 8 (Decent Work and Economic Growth), 10 (Reduced
Inequalities) and 17 (Partnerships for the Goals).

Since September, Government Officials from around the Pacific region started a
series of virtual policy discussions this week that will examine how climate change
and disasters will affect mobility trends in the Pacific Islands. The regional policy
dialogue is facilitated by the United Nations Economic and Social Commission for
Asia and the Pacific (ESCAP), as part of the joint-UN agency programme on Pacific
Climate Change Migration and Human Security (PCCMHS) programme.

The South-South and triangular cooperation initiative supports the SDGs, Regional
cooperation, Technical cooperation visits for sharing experiences through Peer-to-
peer learning. These exchanges explore good practices in relation to labour
migration governance. It offers opportunities to share these good practices.

The initiative will facilitate regional Cooperation by involving all 11 ILO Pacific
Member States. Government, worker and employer members from across the
region. Additionally, technical cooperation visits for sharing experiences between
participating countries in the pacific. It favours the South-South and triangular
cooperation approach

The initiative recognizes the adverse impacts of climate change compound existing
challenges in Small Island Developing States and have placed additional burdens on
their national budgets and their efforts to achieve the sustainable development
goals. Through the training, the participating countries will ensure social
development and strengthen partnership in the region.

After conducting the reviews, results will be shared with relevant civil society
organisations (CSO), employer and worker organisation representatives.
Furthermore, consultations will be organised with receiving states (Australia, New
Zealand) and social partners to share results of studies on SWS and to promote
compliance with international labour and human rights standards, including
ratification of core migrant worker conventions. As such, these reviews will likely
influence frameworks and institutional responses to the SWS.
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Through the collaboration, Vanuatu’s Seasonal Employment Act will be reviewed and
re-written to ensure protection of seasonal workers and adjust frameworks and
institutional mechanisms that protect the labour rights of seasonal migrant workers
from Vanuatu.

Having access to the findings in this review will ensure that employers’ (and
recruiters) and Workers' organisations and Civil Society Organisations (CSOs)
representing women, persons with disabilities and other marginalised groups have
increased information and more frequent opportunities to promote safe labour
migration and increased inclusion of women and marginalized.

Migration and climate change affect most of the countries especially in the pacific,
thus this initiative can be replicated in countries across the region.

Contact details
What is the address of the people or the project to contact if you want more
information on the good practice?
a. Name: Mr. Nilim Baruah
b. Title: Regional Specialist Labour Migration, Decent Work Technical
Support Team for East and South-East Asia and the Pacific (DWT
Bangkok)
c. Organization; International Labour Organization
d. Email address: baruah@ilo.org
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